Collecting MD-715 Data

Treasury Style

Presented in partnership by the

Office of Civil Rights and Diversity (OCRD) and
The HR Connect Program Office’s

Business Intelligence Team

Are We?

A cabinet level agency consisting of approximately
125,000 permanent and temporary employees.

8 Nine second level bureaus required to submit a
report to EEOC, and

* Five second level bureaus employing fewer than
1,000 employees required to submit a report to
Treasury’s Office of Civil Rights and Diversity
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Did We Start?

ame as everyone else ‘ .

« Researched available options, no quick solutions and
lacked funding to purchase a system to do it for us

« Initial solution was to download NFC data for
Treasury and its bureaus to disc in Access format

» HR Connect Program Office created discs in access format, from
National Finance Center data, which in turn required the Equal
Employment Opportunity (EEO) personnel to extract the required
data using pivot tables and transferring it to a pre-formatted set o
Excel data sheets




We Grown?

tted to creating a Treasury-wide
ated system

duct data review and training
sions focused on report development

ach bureaus in linking associated triggers, evaluate trends
getting beyond the data to evaluate policies, practices or
cedures causing triggers

ed bureaus with individualized annual feedback

tatives from the bureau’s HR , EEO and Trai

ops the Human Capital (HC) Operating Plan,
ell as the HC Strategic Plan

>complishments:
» Mandated the establishment of Disability
Hiring Goals
> FY 2008 and FY 2009 Recruiters’ Symposium
> FY 2008 and FY 2009 disABILITY Summit and Career Fair
> Treasury-Wide Learning Management System
Treasury-Wide Exit Survey and Analysis Tool
oint bureau recruiting and outreach activities (when

pplemental data tables:

> New hires by occupation and grade

» Growth table for SES and Feeder Groups

> Details on specific types of separations
Migration table
Award distribution by type and grade groupings

query tool allows EEO and HR personnel to slice
h current and historical data




ed HRMS product using PeopleSoft/Oracle
erational since FY 2000

deral HR Line of Business (HRLoB) since 2005

y operational enterprise HR system serving
~ Day-to-day needs of 148,000 employees through self service:
Treasury
DOJ-ATFE
DHS-USSS
HUD
GAO

ic workforce and operational needs of managers a
professionals

vay to the future of HR and alignment to President’s
ement Agenda and E-Gov initiatives

e Mission

Enabling Transformation via
“Data Driven Insight”

Transforming HR Reporting

| Reporting Metrics Analytics

Data == |nformation === Knowledge

o0 Transformation of HR ltefo

siness Intelligence grows rapidly beyond
encompass many enterprise system:

i




TLMS
(PeopleSoft) (Plateau)

Data Aggregation
Extract - Transform - Load

Workforce Analytics
Data Repository

nalytics Produc

sion is to transform reporting via flexible produc

Predefined Reports
(HR - Payroll - Learning)

‘ Custom Report

ble Automation

Workforce Analytics
Data Repository

echnology platform is COTS, Microsoft SQL Server 2005
eporting Services and Analysis Services) which is a po
ream, cost effective platform that is scalable and e:

cs - Business Outcome!

Outcomes
ate capability of HR and EEO professionals through
a driven insight on Human Capital Management
nprove effectiveness of managers via workforce decision
support
ncrease the value of HR information system investments at
an enterprise level

erational Efficiency Outcomes
Reduce costs of silo reporting services
liminate disparate databases and associated costs
duce static reports overload
duce administrative burden of manual report distribution




e, familiar Windows interface
down, filters, export to PDF, Excel
d drop Custom Report Writer
bution via Email subscriptions
erful, scalable, economic platform

able Automation ModlL

data assembly into tables meeting EEOC MD
nents
ent and layout specifications for 35 tables
ages data directly from HR system as authoritative sourc
omates low value data assembly allowing HR and EEO
essional to focus time on the strategic analysis and resulting
ommendations
es Business Intelligence system capabilities to filter and drill d
sting HR and EEO professionals in analyzing deeper into da
'.F rganizational views
es special reports to meet custom needs
ily and quickly repurpose data and templates for custom da

data tables from previous years to enhance trend

MD-715 Table
Automation Module

elected Screen Views




Plus sign (+) expands
detail on row
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