
All male female male female male female male female male female male female male female male female

Slots # 48

Relevant Pool % 100% 46.12% 53.88% 0.97% 0.97% 26.61% 42.75% 12.33% 4.33% 4.71% 4.41% 0.60% 0.30% 0.45% 0.60% 0.45% 0.52%
# 866 539 327 18 13 313 235 166 42 39 37 2 0 1 0 0 0
% 100% 62.24% 37.76% 2.08% 1.50% 36.14% 27.14% 19.17% 4.85% 4.50% 4.27% 0.23% 0.00% 0.12% 0.00% 0.00% 0.00%
# 48 26 22 1 1 15 14 5 1 5 6 0 0 0 0 0 0
% 100% 54.17% 45.83% 2.08% 2.08% 31.25% 29.17% 10.42% 2.08% 10.42% 12.50% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Participants

"Relevant Pool" includes all employees in pay grades eligible for the career development program. 

American Indian 
or Alaska Native 

Two or more 
races

Senior Auditor Career Development Program for GS 11:

Applied

Table A12: PARTICIPATION IN CAREER DEVELOPMENT - Distribution by Race/Ethnicity and Sex

Employment 
Tenure

TOTAL 
WORKFORCE

RACE/ETHNICITY

Hispanic or 
Latino

Non- Hispanic or Latino 
White Black or African 

American
Asian Native Hawaiian 

or Other Pacific 


