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Discrimination
Sex, National Origin, Race, Color , Religion, Age,
Disability

Unfair
Treatment

Quid Pro Quo Hostile & Pervasive
sexual Environment

Lodge an internal complaint

(against offender/agency by aggrieved party)
Retaliation

File an external complaint with EEOC
(if not a federal agency)




+ 3" parties have right to file int, even if not offensive to
party.
* Retaliatory Actions against opposing party.
+ Suffered Tangible Actions?

+Should employee be involved in the Interactive Process if Action affects
him/her?

*Rights of an employee to file compliant

. iation Action involved- tangible or gi

* Subjected to further retaliation.

+ Sexual harassment, but refused advances
* Quid Pro Quo in action
« Suffered Tangible action

Bottom Line: Intervene and corrective action as early as possible.
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Scene 1: Opposition by 3¢
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Scene 2: Interactive Process
denied to Vision Impaired

Employee

Scene 3 act I: Sexual
Aggrieved party/3rd party

WRAP-UP....




