
 TECHNICAL ASSISTANCE PROGRAM SEMINAR   
 Des Moines Seminar 
 Adventureland Inn, Altoona, Iowa   
  

    
 

Friday, August 1, 2008 
A  G  E  N  D  A 

 
7:45 - 8:30 AM  
Registration & Continental Breakfast 
 
 
8:30 - 8:45 AM 
Welcoming Remarks 
 
 
8:45 - 10:00 AM  
Employee Verification & Avoiding National Origin and Immigration-Related Discrimination  
A. Baltazar Baca, Senior Trial Attorney, U.S. Dept. of Justice, Office of Special Counsel for Immigration-
Related Unfair Employment Practices, Washington, D.C. 
 
Avoid going “over the top” when complying with immigration and EEO laws.  Hear from an expert on 
completing the DHS I-9 Form and using the E-Verify process for new hires.  Gain pointers on avoiding 
discrimination due to document abuse, national origin, and citizenship and immigration status.  Bring 
your I-9 questions! 
 
 
10:00 - 10:15 AM 
Break 
 
 
10:15 - 11:15 AM 
Managing Gender, Pregnancy and Family Responsibilities in the Workplace                        
Victoria L. Herring, Attorney, Herring Law Firm, Des Moines, IA 
 
EEOC has reported national surges in the filing of gender and pregnancy discrimination charges and has 
recently issued guidance on work/family balance.  Hear how gender stereotyping can cause sex 
discrimination and learn to identify workplace policies and practices, such as maternity/paternity leave, 
which may trigger discrimination claims.     
 
 
11:15 AM - 12:15 PM 
Legal EEO Update:  What Every Employer Should Know                        
Helen C. Adams, Attorney/Shareholder, Dickinson, Mackaman, Tyler & Hagen, P.C., Des Moines, IA 
 
Employment law is ever changing and developing as the courts interpret and apply the law to a rapidly 
changing workplace.  Join us for a review of hot employment issues, litigation trends and court decisions.  
Learn how to limit your liability as an employer. 
 
 
12:15 - 1:15 PM 
Lunch & Networking Opportunity 



1:15 - 2:15 PM 
Race & Color Discrimination:  Beyond Black and White Issues                        
Laurie Vasichek, Senior Trial Attorney, EEOC Minneapolis Area Office 
 
Explore the many factors which influence race-based employment decisions.  Learn how factors other 
than race and skin color can result in disparate treatment and possibly pattern-and-practice 
discrimination.  Ensure that your employment practices do not discriminate against applicants and 
employees because of hidden racial criteria.  
 
 
2:15 - 3:15 PM 
A Guide to ADA Compliance  
Peggy Mastroianni, Associate Legal Counsel, EEOC, Washington D.C. 
 
Remove the mystery and have your most frequently asked questions on the Americans with Disabilities 
answered, including employer requirements and ADA prohibitions including prohibited inquiries, 
interviewing, medical examinations and reasonable accommodation requirements. 
 
 
3:15 - 3:30 PM 
Break 
 
 
3:30 - 4:30 PM 
Match Wits with the EEO Experts 
Peggy Mastroianni, Associate Legal Counsel, EEOC, Washington D.C. 
Ralph Rosenberg [invited], Executive Director, Iowa Civil Rights Commission 
Helen C. Adams, Attorney/Shareholder, Dickinson, Mackaman, Tyler & Hagen, P.C., Des Moines, IA 
 
In this interactive session our attorney panel will discuss interesting employment discrimination cases.  
Hear the facts, propose and debate your suggested actions, and render your decision/verdict — was it 
the same as the agency/court?  Hindsight is 20/20 — learn from the mistakes of others and take away 
practical tips on avoiding EEO pitfalls. 
 
 
4:30 PM 
Evaluations, Adjourn 


